
                                    

Juliette Low Seminar 
ONLINE 2022 

 
The JLS is flagship leadership development experience for young women in WAGGGS and is 

built around the vision of our movement as set out in Compass 2032.  

Young women will be the primary designers, deliverers and evaluators of the JLS.  

We will ensure that everyone has equal access to engaging with the JLS experience 

regardless of race, socio economic status and location.  

The JLS will be part of creating an equal world where all girls can thrive. 

 

 
 

CALL FOR: MORE JLS VOLUNTEERS 
Are you looking for a volunteering experience where you have the 

opportunity to directly impact the lives of girls and young women? 

The 2022 Juliette Low Seminar (JLS) will be held primarily online using the WAGGGS platform 

CAMPFIRE. The experience aims to empower up to 500 young women aged 18 - 30 around the world 

with the leadership practices, global perspectives and peer support network to take the lead in their lives 

and act on their values to bring positive change to their world. Each JLS participant will be expected to 

work with their Member Organisation to empower at least 100 younger Girl Guides and Girl Scouts with 

leadership practices in their country of residence as their post-event project (100 Girls Project).   

The programme will include: 

• Getting Ready for the JLS – October/November 2022 - launch party, self guided learning and 

patrol activities. 

• The JLS Online – December 2 to 11 2022 – core content, patrol activities and international 

connections. 

• 100 Girls Projects – January to June 2023 – projects that have impact on girls and young women 

in MOs 

CORE REQUIRMENT TO APPLY: 

All JLS Volunteers need to be endorsed as a member of the WAGGGS Volunteer Resource Pool by their 

Member Organisation (MO). If you are already a member, please ensure your Mobilize profile is up to 

date, as this will be reviewed as part of the recruitment process. If you are not yet a member of the 



                                        

Volunteer Resource Pool, speak to the International Commissioner (WAGGGS) in your MO for more 

information, or see the information on the WAGGGS website HERE. 

ROLE PURPOSE AND SCOPE: 
This call out is for up to 100 volunteers to form the various teams that will ensure the 2022 JLS is an 

exceptional experience for all participants. Training in relation to the overall JLS will be provided to all 

volunteers as well as training specific to the role you secure. Members are needed for the following 

teams: 

• JLS Facilitation Team – Up to 20 people 

• JLS Mentor Team – Up to 65 people 

• 100 Girls Project Team – Up to 5 people 

• JLS Logistics Team – Up to 5 people 

• JLS International Connections Team – Up to 5 people 

Time Commitment: Consideration should be given to the time commitment for each role when you are 

selecting the role/s you’re interested in. During the period of the JLS online commitment for some full 

days will be expected over a 10 day period. Flexibility will be required due to time zones and languages 

across all teams. 

JLS VOLUNTEER COMPETENCIES AND SKILLS: 

  CENTRAL DESIRABLE   

Communication  •   Fluent in the one of the official 

WAGGGS languages: Arabic, English, 

French or Spanish  

• Able to communication effectively 

with others 

• Have reliable internet access to 

connect to regular virtual meetings 

(video conferences) when required  

• Computer literate/comfortable with 

online tools or open to learn and to 

adopt new tools and platforms 

• Enjoy working in international teams 

to meet deadlines, across multiple 

time zones, with meetings outside of 

regular working hours 

• Fluent in an additional language/s: 

Arabic, English, French or Spanish 

• Competent in using technology and 

virtual conferencing software    

 



                                        

Experience   • Passion and experience working in 

teams  

• Willingness to work with diverse 

groups 

• Experience leading teams 

• An understanding of the WAGGGS 

Leadership Model 

• Experience working in your Member 

Organisation or Internationally 

• Experience attending or supporting a 

WAGGGS event  

• World Centre experience 

• Experience working with diverse 

groups 

Personal 

qualities  

• Open minded, flexible and keen to try 

new ideas 

• Commitment to developing as a leader 

using the WAGGGS Leadership Model  

• Be a positive ambassador for 

WAGGGS and uphold all relevant 

policies and codes of conduct (these 

will be covered in the role induction) 

 

 

JLS FACILITATION TEAM  

JLS 2022 facilitators will be responsible for the design and delivery of the JLS programme for all 

participants. 

Facilitators of the 2022 JLS will create all learning content for the pre-learning and the online event. 

Content will be delivered using the Girl Guide and Girl Scout non-formal education method – including 

the pre-learning. Programme themes include the WAGGGS Leadership Model, girls and young women 

in the lead and project management.  

Time Commitment: March 2022 to January 2023 12 months including training for the role, meeting up 

to once every two weeks and fully available for the majority of the 10 days of the online JLS experience 

in December 2022. 

JLS Facilitation Team Competencies and Skills 

CENTRAL 

•   Experience designing a learning journey for participants using the WAGGGS non-formal education 

method 

• Facilitation (whether online, in person, within WAGGGS, in your own MO, or professionally)  



                                        

JLS MENTOR TEAM:  

JLS 2022 mentors will be mentoring a patrol of eight participants through their JLS journey from pre-

learning to completion of their 100 Girls Projects. 

Mentors will play a critical role in participants international experience of the JLS. They will be 

responsible for leading reflections, teambuilding, creating a positive atmosphere and being available to 

support their patrol of participants. Mentors will personally impact the lives of many more girls and 

young women through mentoring JLS participants that will each impact 100 girls through their project.  

Time Commitment: April 2022 to June 2023 including training for the role and mentoring participants 

until the completion of their 100 Girls Projects. Participation in online meetings will be required at times. 

Patrol meetings during the pre-learning and online JLS will be essential but can be scheduled at times 

that suit you and your patrol.   

JLS Mentor Team Competencies and Skills 

CENTRAL 

•   Passion and commitment to the growth and development of young women 

• Mentoring (whether online, in person, within WAGGGS, in your own MO, or professionally)  

 

JLS 100 GIRLS PROJECT TEAM:  

The JLS 100 Girls Project Team will work with facilitators and mentors to ensure the 100 Girls Projects 

are planned, delivered and evaluated as a key component of the JLS experience for all participants. 

The team will work on the method and tool/s that will be used to engage participants in project 

management and ensure that the mentors are ready to use these methods and tool/s with their patrols. 

Time Commitment: May 2022 to July 2023 including training for the role and having input into the 

impact evaluation from the 100 Girls Projects. Some online meetings will be required. 

JLS 100 Girls Project Team Competencies and Skills 

CENTRAL 

•   An understanding of project management to create impact 

• Experience delivering projects that create impact 

 

 

 



                                        

JLS LOGISTICS TEAM:  

The JLS Logistics Team will support with everything operational in relation to the JLS. 

The logistics team will assist with onboarding participants to the Campfire platform, provide logistical 

and administrative support where necessary, provide technical support during the 10 days of the JLS in 

December and assist with marketing and comm’s for the JLS. 

Time Commitment: March 2022 to December 2022 months irregular periods of engagement dependant 

on need and some online meetings required. 

JLS Logistics Team Competencies and Skills 

CENTRAL 

•   Experience using online platforms to connect people and/or 

• Administrative experience and/or 

• Marketing and Communications experience 

 

JLS CONNECTION TEAM:  

This team will work with the World Centres to plan and deliver the ‘CONNECTION’ elements of the 

JLS experience.  

Connections will include: Opening and Closing Ceremonies, World Centres Virtual Tour and Cultural 

Sharing during the 10 days of the online experience (December) and the JLS launch (October) and 

celebration events (TBC).  

Time Commitment:  April to December 2022 with irregular periods of engagement dependant on need 

and some online meetings required. 

JLS Connection Team Competencies and Skills 

CENTRAL 

•   Experience delivering events or activities designed to create connection between participants 

across boundaries 

• Understanding of the importance of connection and celebration as part of WAGGGS events 

 

 

 

 



                                        

BENEFITS FOR YOU: 
• Gaining skills and experience that maybe helpful in your future career/volunteering 

(certificate/reference available on request) 

• Working in an innovative, global and multi-lingual team 

• Feeling part of the global Girl Guiding and Girl Scouting family (the Movement) 

• Development of knowledge of WAGGGS  

• Making a difference in the lives of girls and young women 

HOW TO APPLY: 
To apply please complete this FORM. You must complete and submit your form by 16TH March 2022. 

 

You can do complete your form in any of the WAGGGS languages if this makes applying more accessible 

for you. 

 

If you have questions or need more information, please contact the Leadership Events Lead 

jen.barron@wagggs.org 

 


